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Based on the constant decrease in labor’ s share of income in China,
this paper studies the effect of labor income on corporate performance
by using the data of listed companies from 1999to 2009. It arrives at
the following conclusions: firstly, higher labor income results in
higher corporate market value and the probable rise in future
performance; secondly, better corporate governance leads to higher
labor income. It shows that the increase in labor income is in
accordance with not only the object of social fairness, but also the
one of economic efficiency.
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